Central Ealing Neighbourhood Forum
Code of Conduct

Preamble The Constitution of the Forum provides (para 2) that “It shall operate without distinction or discrimination on the grounds of sex, disability, sexual orientation or race, or of political, religious or other opinions.”  It also provides (para 5) that the day-to-day business of the Forum shall be conducted by the Management Committee.

To ensure that the objects of the Forum are properly carried out by the Management Committee with due regard to the above, it is thought appropriate that a Code of Conduct should be established, as follows.
1. The Management Committee shall at all times conduct the business of the Forum in an efficient, fair and responsive way.  In taking decisions on behalf of the Forum./ Committee members must always be aware of their responsibility to represent all those living or working in the Neighbourhood Area.

2. Committee members must at all times comply with the Constitution and this Code of Conduct.

3. Committee members should conduct themselves in a manner which respects the views of others.  Racist, sexist, personalised or other inflammatory comments are not acceptable.

4. Committee members must never use their position to seek preferential treatment for themselves, relatives or members of their households.  Any pecuniary or beneficial non-pecuniary interests must be declared at the relevant Committee meeting.
5. Committee members may not receive any payment from the Forum other than bona fide expenses as approved by the Treasurer and submitted and recorded in writing.

6. Any serious breach of this Code of Conduct may result in the Committee member concerned being asked to resign or being suspended, which shall be decided by a majority vote of the other members of the Committee.
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